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INTRODUCTION

Position is located in the Command Analysis and Planning Office
of the U.S. Army Simulation, Training and Instrumentation Command
(STRICOM), a major subordinate command of the U.S. Army Materiel
Command (AMC) . The mission of STRICOM is to provide centralized ;
management and direction for all research, development,

acquisition and fielding of Army training devices, simulations,
simulators, test and trainirng instrumentation, targets threat
simulators and Advanced Distributed Simulation (ADS). The mission
includes cradle to grave life cycle acquisition beginning with
tech base programs and following through with each phase of the
acquisition process. The Commander centrally directs, coordinates
and supports the materiel development, acquisitions and
sustainment activities through the functional matrix organization
and four project managers.

MAJOR DUTIES

1. Assists senior Foreign Military Sales (FMS) case managers in
planning, directing, coordinating and managing within the command
in planning, and coordinating aspects of the command’s Security
Assistance program. Works directly with representatives to help
identify/define simulation/training device requirements. Conducts
preliminary research of customer specific training requirements
in relation to on-going STRICOM acquisition programs, providing
findings to senior FMS case manager for action and/or further

direction.
20%

2. Serves as FMS case manager for non-major FMS cases assigned.
Prepares Price and Availability (P&A) and Letters of Offer and
Acceptance (LOAs), submitting final products for senior FMS case
managers review prior to staffing. Measures logistical and
financial progress of FMS programs against price and availability
estimates, advising senior case managers of problem areas, and
recommends corrective action. Provides routine status reports and
modification and amendments to LOA data.

60%

3. Serves as part of a STRICOM team at meetings and conferences,
both CONUS and OCONUS to present assigned portions of overall

program status and issues/actions.
20%

Performs other duties as assigned.

Pactor 1 - Knowledge Required by the Position ~ Level 1-7 -~ 1250
Points

- Knowledge of the principles of organizational behavior.




- Awareness of the legislative principles governing Security
Assistance which include the Arms Export Control Act and
Foreign Assistance Act.

- Knowledge of Security Assistance policies and procedures and
sequential actions to effectively manage an FMS case.

- Knowledge of both qualitative and quantitative analytical
management methods to issues and case studies concerning the
efficiency and effectiveness of the security assistance
program, which serve to facilitate program operations.

- Comprehensive understanding of the mission, doctrine, and
strategy of the Army, AMC, and STRICOM.

- Knowledge of the military Command structure, missions, programs
and organizational relationships.

- Skill with automated database systems to integrate their use
and acceptance into STRICOM’s everyday business practices.

Factor 2 ~ Supervisory Controls — Level 2-3 - 275 Points

Incumbent operates within pricrities, funding and overall project
objectives, and consults with the supervisor or a senior FMS case
manager on broad aspects of an assignment and the long-term
milestones to be achieved.

Incumbent plans, coordinates, and carries out the successive
steps in fact-finding and analysis of issues necessary to
complete each phase of an assignment. Work problems are normally
resolved by the incumbent without reference to the supervisor or
senior FMS case manager, in accordance with policies,
regulations, precedents, organizational concepts, management
theory, and occupational training.

Work is reviewed in progress for conformance with overall
requirements as well as contribution to the objectives of
studies. On more complex projects, the senior FMS case manager or
supervisor provides added direction and assistance. Completed
work products are reviewed for consistency of facts and figqures,
choice of appropriate analytical methods, and practicality of
recommendations. Findings and recommendations developed by the
enployee are reviewed prior to completion, or discussion with
management officials.

Factor 3 - Guidelines ~ Level 3-4 - 450 Points

Guidelines include DoD, DA, and AMC requlations and basic
legislation to include the Arms Export Control Act and Foreign
Assistance Act governing acquisition and security assistance that
requires considerable adaptation and/or interpretation for
application to issues and problems studied pertaining to the
security assistance program. Administrative policies and




precedent studies provide a basic outline of the results desired,
but are not detailed as to the methods used to accomplish a

project.

Factor 4 - Complexity - Level 4-4 — 225 Points

Incumbent work invelves gathering information, identifying and
analyzing issues, and developing recommendations to resolve
substantive problems of effectiveness and efficiency of work
operations in a security assistance program. Work requires the
application of gqualitative and quantitative analytical techniques
that frequently reguire modification to fit a wider range of
variables.

Projects and studies assigned at this level usually consist of
issues, problems, or concepts that are not always susceptible to
direct observation and analysis requiring incumbent to identify
the nature of the issues or problems encountered with difficulty
in measurement due to variations in the nature of administrative
processes studied. Information about the subject is often
conflicting or incomplete, cannot readily be obtained by direct
means, or 1s otherwise difficult to document requiring
originality in refining techniques for application to the
analysis of specific issues or resolution of problems.

Factor 5 — Scope and Effect - Level 5-3 — 150 Points

The purpose of this position is to efficiently and effectively
assist senior FMS case managers in planning and coordinating
aspects of a Security Assistance program, within the confines of
governing regulations and the Arms Export Control Act and Foreign
Assistance Act. Incumbent identifies, analyzes, and makes
recommendations to resolve conventional problems and situations.
Incumbent may be assigned portions of broader studies.

Completed projects and recommendations influence decisions by
managers concerning the internal administrative operations of
their organizations and activities.

Factor 6 — Personal Contacts &
Factor 7 — Purpose of Contacts - Level 3-b - 110 Points

This position has regular and recurring personal contacts in
meetings, discussions, and briefings with management and
employees within STRICOM, DA, DoD, officials of other U.S.
Government agencies, allied nations and their representatives,
and international organizations.

Purpose of Contacts are to provide project status and fostering
of better understanding in assisting senior FMS case managers on
aspects of a Security Assistance program involving controversial
program related issues.




Factor 8 -~ Physical Demands - Level 8-1 — 5 Points

The work is primary sedentary.

Factor 9 - Work Environment -~ Level 9~1 - 5 Points

Work is typically performed in an adequately lighted and climate
controlled office.






