CRIPTION Read ] e Back 1. Agency Position No. |
Please Read Instructions on the Bac
POSITION DES (Pless e Back) 12009
2. Reason for Submission ] 3. Service 4. Employing Dffice Lacation [ 5. Duty Station 6. OPM Cortification No.
Lt X o /ACCTEDS Orlando, FL
: \ .
Redescripton o 7_Far Lator Standards Act 3. Financial Statoments Required 9. Subfect ta A Action
Reestablishment . Other :l Execttive Persaane) Emgloymen and
. Exempt Nenexempt Financial Disclosure Financial Interests Yas No
Explanation (Skow any positians reploced] 1. Pasition Status 11. Position is: 12. Sensitivity +3. Competitive Level Cade
See DA Standardized PD Competiive Supervisory N e D"&‘,{:}L 07XX
AJ836 X exceptes tpecity in Bemarks Managerial 14. Agercy Use
X 2 Noneri 4 - Special
SES (Ben.) SES {CR} Neithar Sensitive Sensitive
15, by Official Title of Position Pay Plan Occupational Code Grade Initials Date
a. U.S. Office of Per-
sonne! Management
b. Department, Agency
or Establishment
<. Second Level
Review
F
d. First Level Review Computer Engineer GS 0854 07
e. Recommended by
Supervisar or
Initiating Office
18. Organizational Til of Posiion ¢ diferent fram offiia!tte] 17.Name of Employee i vacant, specityl

18. Department, Agency, er Establishment

Department of the Army (DA)

¢. Third Subdivision

a. First Subdivision

US Army Materiel Command (AMC)

d. Fourth Subidivision

Various Divisons

b. Second Subdivision

Simulation, Training and Instrumentation Cmd.

e. Fifth Subdivision

18 Employee review - This is an accurate description of the major duties and responsibilitias of my position,

Signature of Employee foptional}

]

Supervisory Certification. / certify that this is an accurate statement of the major duties and
respansibilities of this position and its organizational relationships, and that the position is necessary
10 carry out Government functions for which | am responsible. This certification is made with the

‘2. Typed Name and Titl of immediate Supervisor

Edwin Trier, Chief, Engineering

Sigature

knowiedge that this information is te be used for Statutory purgoses relsting to appointment and payment of
public funds, and that false or misleading statements may constitute violations of such statutes or their
implementing regulations.

b Typed Name and Tile of Higher-Lovel Supervisor o Manages faptonaf

Date Signature - T
21 G Job Grading . 1 certify that this position has been classifiedigraded as required by Title 5 | 22. Pasition Standards Used in CI Position

U.S. Code, in canformance with standards published by the U.S. Office of Personnel Management or, if no published standards
apply directly, Ansistently with the most lpg%ﬂ/e published standards.

Typed Name 40 e of Otfical Taking Agtinns

JAMES B. GODWIN, HIIEF OF STAFF, COL.

W GesH 700

Signature

o rens

Intermation for Employees. The standards, and information on their appiicatian, are available in the personnel
office, The classification of the position may be reviewed and corrected by the agency or the U.S. Office of

Personnel M ion an grading appeals, and complaints on exemption from
FL8A, is available from the personnel office or the U.S. Difice of Personnel Management,

L
23. Fosition feview !

/ . L v
/ Initials Date initials Date

Initials Date Initials Date Initials |

a. Employee /optional)

Date

b. Supervisor

¢. Classifier

24. Remarks

Position is a DA Intern, with non-competitive promotion potential to the GS-11 level.

BUS: 7777

25, Description of Major Duties and Responsibilities /See Attached)

Previous Edition Usable

0F 8 (Rov. 1-85}
U.S. Office of Persannel Managemant
FPM Ehapter 295 USAPPC ¥1.00

Directorate for Research and Engineering Mgt.(#
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‘| Previous Screen | ‘

DA PD#:  AJ836

Installation: Standard/Generic PD

Title: DEPENDENT UPON SERIES §
Occ Series: 0000 !
Pay Plan: GS

Grade: 07

Exempt: N

MACOM: HQDA

Region: NCR

Duties:
MAJOR DUTIES j

Serves in an entry, intermediate or advanced (pick one)
trainee level capacity in Career Program # . Performs duties }
characteristic of the specific occupational series for ,
.accomplishing a variety of developmental duties in support of the
overall work of the organization.

Assignments are selected to broaden skills and provide practical
experience, as prescribed in the Master Intern Training Plan, for
progressively more complex assignments.

-- Performs assigned portions of professional or technical projects
involving such duties as: designs equipment, structures or systems using
established criteria or specifications; tests material, equipment, or
systems for compliance with specifications or for evaluation in terms of
operational use; reviews technical aspects of applications, designs, or
proposed plans for compliance with laws, regulations, standards,
specifications, or other requirements.

-- Performs administrative duties such as: gathers and reviews a variety of
narrative and/or statistical data to prepare reports; conducts analyses of
data to support conclusions or recommendations for action.

The specific duties assigned to this position will vary, depending upon the
occupation in which the incumbent was hired, as well as the

developmental needs of the individual employee. Further information
concerning these duties will be recorded in the following documents: the
employee’s Individual Development Plan, and the specific performance
objectives outlined in the Total Army Performance Evaluation System

(TAPES) evaluation report or other performance objectives document.

Performs other duties as assigned.
‘ NOTE:

This position is developmental in nature, leading to the target grade of
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i
GS . Upon meeting regulatory and performance requirements
incumbent may be promoted non-competitively to the target level of
GS, , through the intervening grade(s) of GS .

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION: Level 1-6
950 Points
Knowledge of the principles, concepts, and methodology of the profession i
or administrative occupation that has been supplemented by skill gained
through job experience and formal training in accordance with the
requirements of the career program to permit independent performance of
recurring assignments.

This knowledge may also be supplemented by expanded professional or !
administrative knowledge gained through relevant graduate study or i
experience, which has provided skill in carrying out assignments, operations,

and procedures that are significantly more difficult and complex than

elementary assignments performed by entry-level positions.

FACTOR 2. SUPERVISORY CONTROLS: Level 2-2
125 Points

Works under close direction of the supervisor/team leader or higher
graded employee. Work is assigned with specific and detailed instructions
indicating what is required, timeframes, method and approach and desired
results. The incumbent works as instructed using judgment to recognize
and refer situations not covered by instructions. Work is reviewed in
progress and upon completion for technical accuracy and adherence to
instructions.

FACTOR 3. GUIDELINES: Level 3-2
125 Points

policies, directives, instructions, manuals, texts and other related
information. With more advanced assignments the incumbent is required

to exercise a greater level of judgment in selecting techniques among
several alternatives. Minor deviation to standard process, procedure and
instructions may be made. Situations requiring major deviations are
referred to the supervisor.

‘The incumbent refers to applicable guidelines such as specific regulations,

FACTOR 4. COMPLEXITY: Level 4-3
150 Points

The work typically includes varied duties that require different and
unrelated processes and methods.

The decision regarding what needs to be done depends upon the analysis
of the subject, phase, or issue involved in each assignment, and the
chosen course of action may have to be selected from many alternatives.

The work involves conditions and elements that must be identified and
analyzed to discern interrelationships.

FACTOR 5. SCOPE AND EFFECT: Level 5-2
75 Points

The work involves the execution of specific rules, regulations, or
procedures and typically comprises a complete segment of an assignment
or project of broader scope.

The work product or service affects the accuracy, reliability , or
‘ acceptability of further processes or services.
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FACTOR 6. PERSONAL CONTACTS: Level 6-2
25 Points

The personal contacts are with employees in the same agency but outside

the immediate organization. People contacted generally are engaged in
different functions, missions, and kinds of work, e.g., representatives from i
various levels within the agency, such as headquarters, regional, district, :
or field offices, or other operating offices at the immediate installation;

FACTOR 7. PURPOSE OF CONTACTS: Level 7-1
20 Points

Contacts are generally for the purpose of obtaining and exchanging
factual information related to performance of developmental planning
assignments. Individuals and other agency representatives contacted are
usually pursuing mutual goals and are generally cooperative.

FACTOR 8. PHYSICAL DEMANDS: Level 8-1 |
5 Points

The work is primarily sedentary. There may be some walking, standing ,
bending and carrying light items and may involve travel to other locations.

FACTOR 9 WORK ENVIRONMENT: Level 9-1
5 Points

The work is performed in an office setting involving everyday risks or
discomforts that require normal safety precautions deemed necessary.

TOTAL POINTS - 1480
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DA PD#:  AJ835

Installation: Standard/Generic PD

Title: DEPENDENT UPON SERIES
Occ Series: 0000

Pay Plan: GS |
Grade: 09 |
Exempt: Y
MACOM: HQDA
Region: NCR

Duties:

MAJOR DUTIES

Serves in an advanced trainee level capacity in Career

Program # . Performs duties characteristic of the
specific occupational series for , accomplishing a variety of
developmental duties in support of the overall work of the organization.

Assignments are selected to broaden skills and provide practical
experience for progressively more complex assignments, as prescribed in
the Master Intern Training Plan.

-- Performs professional or technical duties such as: designs equipment,
structures, or systems using established criteria or specifications; tests
material, equipment, or systems for compliance with specifications or for
evaluation in terms of operational use; reviews technical aspects of
applications, designs, or proposed plans for compliance with laws,
regulations, standards, specifications, or other requirements and criteria.

-- Performs administrative duties such as: reviews, coordinates, and
monitors implementation of policies governing the program area; develops
and carries out local directives and guidance; maintains program records
and prepares and submits reports; develops information papers and
briefings.

The specific duties assigned to this position will vary, depending upon the
occupation in which the incumbent was hired, as well as the

developmental needs of the individual employee. Further information
concerning these duties will be located in the following documents:, the
employee’s Individual Development Plan, and the specific performance
objectives outlined in the Total Army Performance Evaluation System

(TAPES) evaluation report.

NOTE:

This position is developmental in nature. Upon meeting regulatory and
performance requirements incumbent may be promoted non-competitively
to the target level of GS -11.
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FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION: Level 1-6
950 Points

or administrative occupation that has been supplemented by skill gained |
through job experience and formal training in accordance with the i

requirements of the career program to permit independent performance of
recurring assignments.

Knowledge of the principles, concepts, and methodology of the profession

This knowledge may also be supplemented by expanded professional or |
administrative knowledge gained through relevant graduate study or

experience, which has provided skill in carrying out assignments,

operations, and procedures that are significantly more difficult and

complex than the elementary assignments performed by entry-level

positions.

FACTOR 2. SUPERVISORY CONTROLS: Level 2-3
275 points

The supervisor makes assignments by defining objectives, priorities, and
deadlines and assists the employee with unusual situations that do not
have clear precedents.

The employee plans and carries out the successive steps and handles
problems and deviations in the work assignments in accordance with
instructions, policies, previous training, or accepted practices in the
occupation.

Completed work is evaluated for technical soundness, appropriateness,
and conformity to policy and requirements. The methods used in arriving
at the end results are not reviewed in detail.

FACTOR 3. GUIDELINES : Level 3-3
275 points

Guidelines are available but are not completely applicable to the work or
have gaps in specificity.

The employee uses judgment in interpreting and adapting guidelines, such
as agency policies, regulations, precedents, and work directions, for
application to specific cases or problems. The employee analyzes results
and recommends changes.

FACTOR 4. COMPLEXITY: Level 4-3
150 points

The work includes various duties involving different and unrelated
processes and methods.

The decision regarding what needs to be done depends upon the analysis
of the subject, phase, or issues involved in each assignment, and the
chosen course of action may have to be selected from many alternatives.

The work involves conditions and elements that must be identified and
analyzed to discern interrelationships.
FACTOR 5. SCOPE AND EFFECT: Level 5-3

150 points

The work involves treating a variety of conventional problems, questions,
or situations in conformance with established criteria.
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L
The work product or service affects the design or operation of systems,

programs, or equipment; the adequacy of such activities as field

investigations, testing operations, or research conclusions; or the social,

physical, and economic well being of persons.

FACTOR 6. PERSONAL CONTACTS: Level 6-2
25 points

The personal contacts are with employees in the same agency but outside 1
the immediate organization. People contacted generally are engaged in |
different functions, missions, and kinds of work, e.g., representatives from

various levels within the agency, such as headguarters, regional, district,

or field offices, or other operating offices at the immediate installation.

FACTOR 7. PURPOSE OF CONTACTS Level 7-2. :
50 points

The purpose is to plan, coordinate, or advise on work efforts, or to resolve
operating problems by influencing or motivating individuals or groups who
are working toward mutual goals and who have basically cooperative
attitudes.

FACTOR 8. PHYSICAL DEMANDS: Level 8-1
5 Points

The work is primarily sedentary. There may be some walking, standing,
bending and carrying light items and may involve travel to other locations.

FACTOR 9 WORK ENVIRONMENT: Level 9-1
5 Points

The work is performed in an office setting involving everyday risks or
discomforts that require normal safety precautions deemed necessary.

. Total points 1885




NON-CRITICAL ACGUISITION POSITION AMENDMENT TO PD#__NL 12,005

“The employee must mest DoD 5000.52-M requirements applicable to the duties of the
position.” .



