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| NTRODUCTI ON

Position is located in the Directorate for Acquisition of The
Simul ation, Training and Instrunentati on Command (STRICOM), a
maj or subordi nate conmmand of the U S. Arny Materiel Command,
serving as Head of The Land Warfare Contracts Division, Contracts
Department, Naval Air Warfare Center Training Systens Division,
Ol ando, Florida. As such, supervises the life-cycle acquisition
of conplex simulation, training & instrunentation systens,
research and devel opnent related to such systens, |life-cycle
support and rel ated general acquisition requirenents. Procuring
Contracting Oficer with unlimted signatory authority, the
speci alist has conplete responsibility for all contractual
actions in all phases of assigned prograns including: initial

pl anni ng; applied research; advanced devel opnent; engi neering and
manuf act uri ng devel opnent; testing; prototype devel opnent;
initial production; full scale production; technical data,;
sust ai ni ng engi neering; training materials; maintenance; and
nodi fication efforts. Wrk includes supervision of a wde range
of contract specializations, such as acquisition planning,
cost/price analysis, negotiation, and adm nistration.

Acqui sitions support nulti-service requirenents of the Arny,
Navy, Marines, and Air Force, as well as Foreign Mlitary Sal es
(FMS). In the absence of the Director or Deputy Director of the
Contracts Departnent, the incunbent may be required to exercise
contracting authority in other program areas.

MAJOR DUTI ES

1. Supervises 58 enpl oyees including (5) supervisory

GwW 1102-13"'s, (36) GS-1102-12's, (3) GS-1102-11's, (2)
GS-1102-5/7/9/11's, (4) GS-1105-6's, (1) 1105-05's, (2)
1106-06's, (5) 1105-4, (1) SPCC Iterns. Provides the |eadership
necessary to maintain an effective and productive work force and
ensures a continuous fl ow and exchange of infornmation between
enpl oyees. Specific supervisory responsibilities include but are
not limted to: Planning work to be acconplished by

subordi nates; assigning work to subordi nates based on priorities;
Wi th selective consideration of the difficulty and the

requi renents of the assignnents, and the capabilities of

enpl oyees; eval uating performance of subordi nates; giving advice,
counsel, or instruction to individual enployees on both work and
adm nistrative matters; interview ng candidates for positions in
t he division and maki ng recommendati ons for appointnent,
pronotion, or reassignnment for supervisory positions and making
sel ections for nonsupervisory positions; hearing and resol ving
bot h enpl oyee and group gri evances and the nore serious

conpl aints not resol ved by subordi nate supervisors; effecting

di sci plinary neasures such as warni ngs and reprimnds and
review ng the nore serious cases such as suspensions and
renoval s; identifying devel opnent and trai ni ng needs of



enpl oyees, consulting with specialists on these needs and deci di ng
on training problens related to the branches supervi sed,;
coordinating wth Union Oficials, pronoting equal enploynent
opportunity; making decisions on work problens presented by
subordi nate supervisors; collaborating with other Branch
and/ or Division Heads to negotiate, decide on, and/or coordinate
wor k-rel ated changes affecting other units; advising officials
wi th broader and higher responsibilities on problens involving
the relationship of the division's functions to broader prograns,
and its inmpact on such prograns; and eval uati ng supervisors and
revi ewi ng eval uati ons nade by supervisory on ot her enpl oyees.
35%

2. Manages the pl anni ng, devel opnent, and establishnent of
contractual strategy for assigned acquisition prograns. Approves
pre-negotiation positions; approves types of contracts and
negoti ation authorities to be used; approves busi ness cl earances
in excess of authority of subordinate Contracting Oficers.

5%
3. Serves as a nenber of the Senior Contracts Revi ew Board
( SCRB) . 5%

4. Oversees contract negotiations and coordination with program
of fices, technical departnents, |egal counsel, and audit and
field representatives. Assigns acquisition responsibilities to
subor di nat e branch heads. 20%

5. Directs the full range of contract adm nistration actions
required for acquisition prograns, including the issuance of
contractual nodifications, incorporation of changes, exercise of
options, investigation and resolution of contractor del ays,
contractor performance appraisal, subcontractor surveillance,
di sposition of clains, termnations, and simlar matters.

25%

6. Serves as principal contracting advisor on all assigned
prograns to appropriate program managenent offices and
represents the Command as contractual authority in interagency,
hi gh-1 evel Federal Governnent and foreign country conferences
and neetings. 10%

Performs other duties as assigned.



FACTOR 1 KNOW.EDGE REQUI RED BY THE POSI Tl ON

Mastery of Federal, Departnent of Defense, and Arny contract and
procurenent principles including such techniques as Best Val ue
Acqui sition, Incentive, Award Fee, and Milti-Year Contracting;
Cost Accounting; Life Cycle Costing; Design to Cost; and Make or
Buy Prograns to enable the incunbent to plan, devel op, inplenent,
mai ntai n, and adm nister all contractual aspects of Center
acquisition prograns; to develop innovative contractual | anguage,
terms, and conditions; and to serve as contractual authority and
adV|sor on the acceptablllty and applicability of contractual
matters related to assigned acquisition prograns. Skill in
manageri al and coordi native activities sufficient to control a
vari ety of contractual actions occurring concurrently, in an
over |l appi ng fashion, and sequentially, and to control
sinmultaneously interrelated contracts with different contracts.

Mastery of negotiation techniques to serve as Center
representative and spokesman on all assigned prograns in

devel opment of pre-negotiation strategy, in supervising
negotiations, and in directing post-award negotiations involving
contract changes or nodifications.

Know edge of related disciplines and functions involved in the
acqui sition process, such as design/systens engi neering,
integrated | ogistics support, reliability and nmaintainability,
and financial nmanagenent and their interrelationships with the
contracting specialization.

FACTOR 2 SUPERVI SORY CONTROLS

The Director or Deputy Director of the Contracts Departnent, nmake
decisions to resolve conflicts (e.g., in workload priorities)

bet ween division and warfare areas, but delegates responsibility
for contractual matters pertaining to assigned acquisition
prograns. The acquisition progranms are highly significant to the
acconpl i shnent of service mssions (e.g., systens essential to
DSARC approval for fielding of maj or weapon systens). The
supervisor is available for consultation on program objectives
and procurenent policy interpretations.

The incunbent is designated a Contracting Oficer with unlimted
authority and acts independently to plan and carry out the
contractual activities required, including interpreting,
extending, originating, or devising new contractual provisions,
in incentives, structures, terns, and conditions. Contractual
deci sions and recommendati ons rendered by the incunbent are
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normal |y accepted as authoritative, although higher |evel agency
or departmental review is necessary for some phases of the
acquisition prograns, as directed by regulation or |aw. Because
of the incunmbent's recogni zed technical expertise in the
contracts field, the incunbent is able to obtain verbal advance
approval from higher |evel governing bodies to proceed with
contractual action in cases deened critical by the incunbent
(e.g., ASN (RDA), NAVAI RSYSCOM .

FACTOR 3 GUI DELI NES

Gui del i nes include congressional |egislation affecting the
contract field, the Federal Acquisition Regulation, Departnent of
Def ense instructions, and Service Suppl enents. These gui des are
only generally applicable to the work, as the state-of-the art
t echnol ogy generates unusual and uni que contractual problens
(e.g., advanced visual applications to sinmulators, conpetitive
devel opnents, team ng arrangenents, international off-set
agreenents). Therefore, the incunbent exercises initiative,
resour cef ul ness, and experienced judgenent in interpreting and
appl yi ng such guides, as well as in devel oping and i npl enenting
solutions to problens that are uni que.

FACTOR 4 COVPLEXITY

The work involves the performance, direction, and coordi nation of
all broad and specific contractual actions involved in al
assigned acquisition prograns. The procurenent of highly conplex,
sophi sticated and technol ogi cally advanced systens, in turn,

requi res advances in concepts and practices in the contract and
procurenent field. Characteristic of conplexities in assigned
acqui sition prograns include: high national defense priority;
requi renment for long-termcontractual efforts, e.g., up to five
years or nore, high dollar value (overall costs per program could
run as high as $650,000 mllion); no previous cost history data
(initial devel opnent); involvenent of nunerous major contractors
and subcontractors; contractually coordinating the input to
contracts of various subject matter specialists engaged in the
acqui sition programincludi ng engi neers, |egal advisors,

auditors, |ogistics managenent specialists, and financi al
managers; requirement for concurrent, overlapping, or sequenti al
contractual actions in order to maintain acquisition program
schedul es and to take advantage of technol ogi cal advancenents;
interrelated contracts with several different contractors wherein
a change in one contract precipitates changes in the others; and
a conceptual ; awareness of the relationship of assigned
acquisition prograns to the shaping of overall |ong-range service
prograns (e.g.), concurrent sinulation systemand major system
devel opnent) .



Assi gned prograns often require the devising of new contractual
nmet hods. Deci sions made by subordi nates relate to innovations in
such areas as special clauses, advance pricing techni ques.

Eval uati on and adequacy of specifications, determ nation of
incentive fee criteria, and contract adm nistration.

FACTOR 5 SCOPE AND EFFECT

The primary purpose of this position is to provide top-I|evel
contractual expertise on assigned prograns to major service
acquisition programoffices. The end itens procured by the
program offi ces are self-contained, highly sophisticated,
technol ogi cal l y advanced simulation, training & instrunentation
systens such as crew trainers, maintenance trainers, simulated
tactical engagenent systens range instrunentation, threat
sinmulator targets, and systemlife cycle support. These systens
conprise the major training & test vehicles for existing, newy
procured or future mlitary weapon or support systens.

Acqui sitions for other than sinmulation, training &

i nstrunmentation systens include applied research, nmanagenent
support, and general support acquisitions.

Work perfornmed, decisions nmade, and sol utions devi sed have maj or
i npact on service and Departnent of Defense mssions (i.e., force
readi ness is dependent on tinely/effective training).

FACTOR 6 PERSONAL CONTACTS

Contacts are with all levels within the Departnent of Defense as
well as with other Agencies, congressional staff nenbers,
corporate level officials of mgjor firnms, and foreign governnent
officials. The incunbent represents the agency at national and

i nternational conferences dealing with the contractual aspects of
system acqui sition progranmm ng. Such conferences are typically
arranged in advance and are attended by top-level representatives
of external organizations (e.g., the Interservice/lndustry
Trai ni ng Equi prent Conference).

FACTOR 7 PURPOSE OF CONTACTS

The purpose of the contacts is to apply high-Ievel contractual
expertise in conplex contractual actions; defending, justifying,
and expl ai ning significant controversial issues and positions;
and solving particularly unyielding contractual problens. The

i ncunbent, while serving as Command contractual representative
for assigned acquisition programs, frequently encounters
conference participants representing diverse and conflicting
goals or opinions at the national or international level. In
these situations, the incunbent nust convince the individuals
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contacted to accept the Command's contractual viewpoint, or nust
devel op, in conjunction with the individuals, an acceptable
conprom se (e.g., training systemdevel opnent often requires
trade-offs in maj or system devel opnent/ production schedul es).

FACTOR 8 PHYSI CAL DEMANDS

The incunbent's work is sedentary in nature.

FACTOR 9 WORK ENVI RONMVENT

Al t hough the majority of work is perforned in an office setting,
the i ncunbent visits contractor plants to revi ew equi pnmrent and
production tuns and to eval uate progress and perfornmance. During
these visits, the incunbent is to close proximty to

el ectrical/industrial machinery and nust exercise safety
precauti ons.



PD # NL09344001

This is a Critical Acquisition position. Unless specifically

wai ved by the appropriate Arny official, (i.e., the Director of
Acqui sition Career Managenent, the Arny Acquisition Executive, or
the Secretary of the Arny) or if the enployee is "grandfathered”
under 10 U.S.C. 1736 (c) (1), the following are statutorily
mandat ed requirenments (Reference: 10 U. S.C. 1733 and 1737):

(1) Selectee must be a nenber of an Acquisition
Corps at the tinme of appointnent.

(2) Selectee nust execute, as a condition of
appointnment, a witten agreenent to remain in
Federal service in this position for at |east
three years. In signing such agreenent, the
enpl oyee does not forfeit any enpl oynent
rights, nor does such agreenent alter any
other terms or conditions of enploynent.



